
The closing date for applications is Friday 26th June 2020

Interviews are anticipated to take place w/c 6th July although this may delay until September

SCHOOL CHAPLAIN

Information for candidates

Required for January 2021



THE SCHOOL

Lambrook is a leading Independent day and flexi-
boarding Preparatory School for 570 boys and 
girls aged between 3 and 13. Lambrook offers 
excellence in Independent education and attracts, 
develops and inspires some of the country’s best 
teaching talent. 
The School comprises of two sections: the Pre Prep, 
for pupils in the Early Years Foundation Stage and 
Years 1 and 2, and the Prep for pupils in Years 3-8. 
Boarding is accommodated in two houses and 
flexible boarding is encouraged, with over 200 
pupils making use of this provision.

PROVEN TRACK RECORD

Lambrook has been rated ‘excellent’ in every 
area following our ISI Inspection; which included 
the quality of teaching, pupils’ achievements, 
opportunities in sport, music, Performing Arts 
and extra-curricular activities, as well as boarding 
provision and pastoral care. 

Lambrook has an outstanding track record in 
preparing its pupils for the top senior schools in 
the country.



A DISTINCTIVE APPROACH

The school is a forward-thinking yet traditional 
school with a strong family ethos.  Founded in 1860, 
the school has a rich history of success and is proud 
of its reputation as one of the leading prep schools 
in the country. Lambrook offers some of the best 
facilities in the independent sector at Preparatory 
level. The School has recently completed a £6m 
new development which provides pupils with 
a remarkable environment in which to unleash 
their talents in Art, Design & Technology and the 
Performing Arts, as well upgrades across many 
other areas including classrooms, IT provision and 
sports amenities. This development compliments 
the School’s other recent projects which include 
a Diamond Jubilee Performing Arts Centre, 
a 25 metre indoor swimming pool and the 
refurbishment of our Lower School teaching block.

THE FUTURE

Such improvements have had a transformational 
effect upon the Lambrook community, not only 
in terms of our facilities, but more importantly in 
the quality of the education that we are able to 
provide for all of our pupils. The earlier years are 
the most formative; through nurturing potential 
and providing these opportunities, we work with 
pupils to build their own foundation, so that they 
are able to progress and then flourish both at senior 
school and in their lives ahead. We are committed 
to continue to do this through the development of 
our School campus and also through the provision 
of bursaries, for those who would truly benefit. 



CANDIDATE SEARCH

Following the appointment of our current Chaplain to Headship, the Headmaster, Mr Jonathan Perry, seeks to 
appoint a strongly pastoral and inspirational Chaplain to support the whole school community and lead the 
spiritual life of the school.
The Chaplain is a key pastoral figure in the school in promoting Christian values and leading the spiritual 
development of students and staff in line with the Lambrook ethos. The Chaplain forms part of the pastoral 
team and works alongside it to provide the best care possible for our young people. 
The Chaplain has a major role in the pastoral care of all our young people irrespective of their individual faith. 
It is the Chaplain’s task to bear witness to the reality of God’s love not only by what is said in and outside of 
the Chapel, but by the way he or she acts, in showing a profound interest and concern for the young people 
in our care. 
The post is full time if the applicant is also able to teach, however the post could be part time for an 
exceptional candidate who is not a teacher. Non-Ordained applicants with appropriate experience will also 
be considered for the post. The post is initially offered for a one year period, with the opportunity to become 
a permanent position.

SPECIFIC RESPONSIBILITIES

Pupils
The applicant will enjoy being with young people, have good listening skills, and someone who can quickly 
gain young children’s confidence and trust. Among the various members of the staff that pupils might choose 
to seek out to discuss their problems and issues, the Chaplain, within the appropriate constraints of the child 
protection policy, will be someone pupils can trust and is a giver of sound advice and wisdom. 
Christian faith enquiry groups and a bible study meet weekly for pupils in the Prep school, these are optional 
activities for pupils and both are currently run by members of staff who are themselves committed Christians. 
The new Chaplain would be encouraged to take an active interest in these groups and to also develop age 
appropriate similar groups for the PrePrep Activity programme.



Worship 
The Chaplain is responsible for worship throughout the whole school. We hope to appoint a Chaplain 
who will think imaginatively about how worship can be celebrated in the formal settings of Chapel and 
the more informal as they arise throughout the year. 

There are separate weekly Chapel services in the Lambrook Chapel for the PrePrep and  Lower School.  
On Saturday mornings, as part of the Saturday timetable, the Middle School and Upper School have 
Chapel Services at 8.30am. Currently due to the size of the Lambrook Chapel, the Middle School (year 
5/6) meet in the DJC and the Upper School (years 7/8) meet in Chapel.  The Upper School Chapel on 
Saturday mornings has a more formal feel with a set liturgy and robed choir.  The Chaplain leads this 
service and is responsible for the format; He/she is responsible, under the guidance of the Headmaster, to 
invite guest speakers, who have a living Christian faith, to give the address.  

Assemblies meet throughout the week at the start of the school day and whilst they have a Christian 
focus, they are separate from Chapel services and are themselves organised by the Senior Leadership 
Team. The Chaplain’s input to these will of course be welcomed as appropriate.

The Chaplain has the responsibility for arranging the preachers for the weekly Saturday Chapel service, 
either preaching him/herself, inviting a visiting preacher, or inviting another member of the school staff 
with the appropriate gifts to give the address. The Chaplain will also supervise the arrival and departure 
of any guest speakers and liaise with the Headmaster over follow up letters of thanks. We are seeking to 
appoint a Chaplain who is an imaginative preacher, and who enjoys the challenge of communicating the 
Gospel in a way that is relevant to children of a Prep and PrePrep school age, whilst acknowledging the 
wider remit of a parent and staff community. 

Staff and Parents 
We are looking for someone who will show a keen interest to look after the whole community at 
Lambrook. Lambrook has a strong Christian foundation and the Chaplain will be regarded as an 
important member of the school community by pupils, staff and parents alike. He or she will be expected 
to be a familiar face in the Common Room, be known among the ancillary staff, parents and the local 
community. 

There is a weekly morning staff prayer meeting and it is expected that the Chaplain will be an important 
member of this group.  There is also a monthly morning parent prayer meeting held on site at school and 
of which the Chaplain’s input will be welcomed.
He or she will be encouraged to work with the Lambrook Boarding Teams to find ways to engage with 
the Boarding Community as appropriate.  As such, the Chaplain needs to be a person at ease with the 
extended school day. 



Extra Curricular 
There are many opportunities to become involved in the wider life of the school beyond the chapel and the 
classroom, including trips abroad. It is our hope that the Chaplain, will seek such involvement in the extra 
curricular activities of the school.
The Chaplain should seek to be involved in development of the school’s service projects and in helping our 
pupils give of themselves in service to the school and the wider communities. The person appointed will also 
provide leadership in encouraging practical charitable work and giving, and work alongside the staff who 
oversee the charities contributions of the school. 

The Chapel 
The Chapel is situated adjacent to the main school building and is central to the geography and life of the 
school. It is a much loved space and is almost invariably the first port of call for old boys and girls who revisit the 
school. 

PERSONAL SPECIFICATION - ESSENTIAL

• Educated to degree standard or equivalent
• Experince of comminity life
• Experience of working with young people
• Experience of preaching
• Comfortable with the formal and informal aspects of Independent Education
• Good communication skills to all ages
• Creative and innovative Speaker
• Inclusive manner and promotes unity 
• Strong organisational and administrational skills
• Diplomacy
• Determination to see tasks through to completion and a strong work ethic
• Team Player
• Ability to empathise
• Approachable
• Ability to foster and sustain positive relationships
• Humility, Patience and Compassion.
• Loyalty and dedication
• Positive Role Model who does not become partisan within the Christian or wider school community



PERSONAL SPECIFICATION - DESIRABLE

• Ordained Minister
• Teaching qualification
• Counselling qualification
• Post graduate qualification
• Experience of working with young people
• Experience of working in schools
• Experience of working on Christian youth camps 

e.g. Scripture Union, Steward’s Trust or Titus Trust.
• Desire to be involved in leading on a Christian 

youth camp during the school holidays that 
Lambrook pupils attend.

• Good level of ICT competence
• Willingness to live on site if accommodation is 

available.

PERSONAL SPECIFICATION - GENERAL 

The primary role of the Chaplain is to be pastor of the 
school community.
We are looking for someone who is a committed 
Christian who considers Word and Spirit essential to 
their leadership.  They will probably be ordained, but 
non ordained applicants with appropriate experience 
and vision will also be considered.  The post is offered 
Full or Part Time.  

A full time Chaplain would also be expected to teach, 
coach sport and contribute to the extracurricular 
aspects of Lambrook life in accordance with their 
gifting in these areas.  As such the person appointed 
should have a passion for children’s learning as 
this will be a forum where the Chaplain is in daily 
contact with students. Whilst the Chaplain may teach 
Philosophy Theology and Religion, other subjects will 
be considered, depending on the background of the 
candidate and the current needs of the timetable. 

A part time Chaplain, whilst they may not teach, 
would be expected to be involved in the ‘wider school 
life’ and the details of this would be agreed prior to 
appointment.

It should be noted that the rhythm of the school 
year at Lambrook is very different from that of a Day 
School or indeed that of a Parish.  Term time is intense 
throughout every week; generous school holidays 
allow time for reflection and rest.  The successful 
candidate will have the capacity to carry with him 
/ her a community that operates at a very high 
intensity during term time, whilst also maintaining 
their own spiritual life, with a sense of calm.  
It is expected that other than on special occasions 
for the Lambrook calendar, the Chaplain will not 

be required to be actively present at school on 
Sundays (the boarding community finish on Saturday 
afternoon and return on Monday Morning).  As such 
there is an expectation that they will regularly attend 
a local church for their own spiritual refreshment 
both in term time and during the school holidays.
The Chaplain is a senior and visible figure in the life 
of the school and the successful candidate will in 
addition to the above:

• Interpret, maintain and apply Lambrook’s aims to 
all aspects of school life in consultation with the 
SLT.

• Provide an agreed focus with the Headmaster 
for the development of a Christian presence and 
strong moral compass in the school.

• Meet with the Headmaster each week where 
possible.

• Develop a strong working relationship with the 
Director of Performing Arts and the Head of 
School Music regarding the provision of music for 
school Chapel services and other school occasions 
as appropriate.

• Attend the Pastoral Leaders’ Group meetings on a 
regular basis.

• Contribute to the PSHE programme as requested 
and where appropriate.

• Develop a working relationship with the Nursing 
team to enable oversight and support of children 
and families who are struggling with sickness and 
time off school

• To engage with local Christian leaders, other 
school chaplains and TISCA.

• To liaise with the Diocesan Educational Team

• Form links with Christian youth camp leaders e.g. 
Scripture Union, Stewards Trust, Titus Trust and 
promotion of such camps to young people at 
Lambrook to attend in the school holidays



SCHOOL AIMS

Since 1860, Lambrook has been laying the 
foundations for its pupils’ futures. Children have 
one opportunity for an education which will 
form the basis of their lives and, at the same time, 
one childhood; Lambrook aims to keep a happy 
balance between the two. During their time with 
us, we give our pupils the ‘Feathers to Fly’ so that 
when they leave us, they will spread their wings 
and will take flight; leaving Lambrook as confident, 
happy, engaging, mature, considerate and 
thoughtful young adults who are outward looking 
global citizens.  

Inspiring
Inspiring pupils from Nursery through to Year 8, 
ensuring an outstanding level of education from 
our exceptional staff. 

Nurturing 
Nurturing all pupils through an outstanding level 
of pastoral care, enabling them to flourish in a 
happy environment 

Providing 
Providing pupils with an abundance of 
opportunities to discover, develop and showcase 
new talents. 

Preparing 
Preparing our children for the next stage of their 
educational journey by giving them the skills for 
scholarship and Common Entrance entry at leading 
Senior Schools. 

Equipping
Equipping our children for the ever-increasing 
challenges of the world in which they live; giving 
pupils the skills and the confidence to understand 
technology, the environment and other cultures 
better, thus enabling them to make a difference in 
the world, both now and in the future. 



PRE-APPOINTMENT CHECKS

Any offer to a successful candidate will be conditional upon:

• Verification of identity and qualifications
• A check at the Department for Education List 99 and the Protection of Children Act List, as 

appropriate
• A satisfactory DBS Enhanced Disclosure
• Verification of professional status, such as GTC registration, QTS status (where required), 

NPQH
• Verification of the successful completion of a statutory induction period (applies to those 

who obtained QTS after 7 May 1999)
• Where the successful candidate has worked or been resident overseas in the previous five 

years, such checks and confirmations as the School may require in accordance with statutory 
guidance

• Verification of medical fitness in accordance with the Department of Education Circular 4/99 
“Physical and Mental Fitness to Teach of Teachers and Entrants to Initial Teacher Training”

• Satisfactory completion of the probationary period.

SALARY & BENEFITS

A generous package commensurate with experience will be awarded to the successful candidate, 
including a generous pension scheme. If the candidate has children of Prep school age a means 
tested fee remission is available. Family or single accommodation may be available on site. 
Entitlement to Lambrook school holidays, but encouraged attendance at a Christian holiday camp 
for one week each year (attended by Lambrook Pupils) as a leader and / or attendance at another 
Christian camp for personal spiritual enrichment.



THE APPLICATION PROCESS

• Applicants are asked to provide the Headmaster with a letter of application (no more than two 
sides of A4). The letter of application should offer a personal insight into the skills and aspirations 
of the candidate. A sharp, incisive and interesting letter will win more hearts than one with clichéd 
educational musings! Letters should be sent to headmaster@lambrookschool.co.uk

• Applications will only be accepted from candidates completing the enclosed Application Form in full 
with an accompanying photograph.

• The successful applicant will be required to undergo Enhanced Disclosure clearance (DBS) from the 
Criminal Records Bureau.

If you are currently working with children on either a paid or voluntary basis, your current employer 
will be asked about disciplinary offences, including disciplinary offences relating to children or young 
persons (whether the disciplinary sanction is current or time expired), and whether you have been 
the subject of any child protection allegations or concerns and, if so, the outcome of any enquiry or 
disciplinary procedure.  If you are not currently working with children, but have done so in the past, 
that previous employer will be asked about these issues.  Where neither your current nor your previous 
employment has involved working with children, your current employer will still be asked about your 
suitability to work with children, although they may, where appropriate, answer ‘not applicable’ if your 
duties have not brought you into contact with children or young persons.
You should be aware that provision of false information is an offence and could result in the application 
being rejected or in summary dismissal, if the applicant has been selected, and possible referral to the 
police and/or the Department for Education Children’s Safeguarding Operation Unit.
 
INVITATION TO INTERVIEW

• If you are invited to interview, this will be conducted in person and the areas which it will explore will 
include suitability to work with children.

• References will be requested before interview unless there is a valid reason not to do so. 
• All candidates invited to interview must bring documents confirming any professional qualifications 

that are necessary or relevant for the post (e.g. the original or certified copy of certificates, diplomas, 
etc).  Where originals or certified copies are not available for the successful candidate, written 
confirmation of the relevant qualifications must be obtained from the awarding body.

• All candidates invited to interview must also bring with them three forms of identification. Either 
three from Group A or two from Group A and one from Group B:
• Group A

• A current driving licence together with paper licence,
• A passport,
• A full birth certificate,
• Marriage certificate (if applicable).

• Group B
• A utility bill or financial statement showing the candidate’s current name and address (dated 

within the last three months).
• Where appropriate, any documentation evidencing a change of name.
• Please note that originals of the above are necessary.  Photographs or certified copies are not 

sufficient.



“Best All-Rounder Prep”

“Lively and unstuffy”

Prep School of the Year 2016

“excellent” rating across the board


